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The World is Changing

Our world is changing fast and we must rethink 
old paradigms and relook at how we can get 
ahead in the new world we are entering. 

Much of the education system we grew up in was designed 
for a world that no longer exists. Skills we had defined in the 
20th century as being essential are now likely obsolete. 
Technology and instant access to knowledge have changed 
the way we interact, think, advance and work. 

The defining skills for the 21st century are no longer narrow 
skill sets — it’s now the ability to solve problems and lead 
change.

Leadership is now different.
While change-making is central to humanity, it demands a 
new paradigm around leadership. When you look at all the 
vexing and existential personal, career and societal problems 
we face daily in all realms, it’s becoming clear that we’re 
making almost no progress towards solving them despite our 
technology, resources, and talent. 

The core issue today is leadership.



How we spend our days,
is how we spend our lives.

- Annie Dillard



Introducing Black Leadership Institute

Leadership is in our DNA.
Advancing black lives through leadership.

The Black Leadership Institute (BLI) strives for boardroom equity and CEO representation through 
continued education and the promotion of independent entrepreneurship across generations in 
the Black communities.

We are a non-profit 501(c)(3), focused on improving lives. With the growing call for Black 
leadership in executive and directorship roles, we offer more than a fast-track certificate 
program for entrepreneurial training and career advancement--we bring together a rich 
community network of Thought Leaders, C-suite mentors, and lifelong learners to achieve 
meaningful change at the highest levels of senior business leadership.

From secondary school to post-retirement startups, we offer CEO and Entrepreneurship programs 
through flexible, 8-week remote learning programs. Our students gain invaluable insight and 
guidance through ongoing 1-on-1 mentorship with established business leaders from Black 
communities operating across the US and Canada. Graduates from BLI gain critical, continued 
access to our growing network of change-makers, recruiters, and community organizers.

Working together to empower this and future generations of Black leaders, we will achieve our 
vision of representation in the boardroom and secure an equitable future for our entire 
community.

Ruth Dorsainville, Founder & CEO



0.9%
Less than 1% of current Fortune 
100 companies are black. 
We see opportunity.

Wealth Gap: In 2018, the net worth 
of a typical white family was 
$171,000 – nearly ten times greater 
than a typical Black family’s net 
worth of $17,150.

BLACK EDUCATION

14,386,571
Over 14 million leadership 
positions become available 
every tear, with only 3.2% of 
these going to people of color. 

3.2%
Black leaders comprise only 
3.2% of the senior leadership 
roles at large companies. Many large companies like Google 

and Intel report spending 
hundreds of millions annually to 
try to diversify their staff.

Black leaders in mid to large 
businesses comprise only 1 in 33.

1 : 33

13.4% of the North American 
population is black, but less 
than 2% of leaders in all size 
organizations are black. 

Only 44 percent of African 
Americans own their own homes, 
compared with 74 percent of 
white Americans.

$0.87
Black men earn $0.87 for every 
dollar a white man earns, while 
women only earn $0.75.

of S&P Companies do not have any
Black board representation. 

33%

Between 1992 and 2016, wealth 
among college-educated white 
people increased by 96 percent 
while Black counterparts saw their 
wealth fall by 10 percent.

In a Disney – Pfizer study, 65% of 
blacks in the study said they 
have to work harder to advance, 
compared with only 16% of white 
employees.. 

65%



The BLI Vision

BLI will help create a better future, newfound 
confidence, greater generational wealth, new 
opportunities, a changed world, and better 
lives for millions of black people and families 
globally.

You are invited to join our vision. 



If you want to go quickly, go alone. 
If you want to go far, go together.

– African Proverb



A Unique Community

We are a community.  
We are family bettering each other

BLI is built to be a community, locally nationally and 
globally. Whether face-to-face events and one-on-one 
collaborations or virtual events, classes, or support. 

Our courses are structured to enable you to work at your 
own pace, on your own time, wherever you want - but in 
conjunction with others. 

You will meet and have interaction with many fellow BLI 
members, meeting others with similar mindsets, in a 
community setting. 

BLI members of all generations, backgrounds and 
geographies, working together with common goals to 
support each other. 



Why We Exist

BLI exists to improve black lives through leadership. 

Our purpose is to create highly skilled and knowledgeable black 
leaders capable of leading people and organizations to achieve 
goals.

BLI leaders are built as leaders to help their organizations set 
direction, build an inspiring vision, and create new change needed. 

They are the skilled managers in organizations and businesses of 
all sizes, who can map a path to achieve a vision, determine how 
to achieve it, then build a motivated, dynamic, and inspired team 
to execute daily. 

We believe leaders are the real change-makers, those unique 
individuals with the skills to lead a team. 

Along the way these leaders, also impact and improve the lives of 
themselves, their families, their communities and their industries. 

That is why we exist. 



We believe in leaders of all ages and generations, 
no matter your background or situation.

– Ruth Dorsainville



The Demand for Black Leaders

There is a considerable demand for qualified 
Black leaders across every sector of society and 
business. 

BLI helps accelerate the progression of Black leaders into and 
across their organizations. We have a deep and longstanding 
commitment to advancing black leaders, while businesses and 
organizations are currently looking for diversity and inclusiveness 
in their workplaces, in society, and in cause organizations. 

While this commitment is not new, recent societal actions and 
events strongly demonstrated the need for Black leadership, 
creating strong evidence of strategy and course structure to 
capability-building programs.

Our goal is to develop and equip Black leaders with the 
capabilities, mindsets, behaviors, and network needed to achieve 
their professional aspirations.



Who is BLI Developed for?

We are built to work with all generations of 
aspiring leaders. 

BLI believes that leadership is needed from women and 
men of all ages and generations, no matter your 
background or situation.

Gen Alpha [2010-…]

Gen Z [1997-2009]

Millennials [1981-1996]

Gen X [1965-1980]

Boomers [1946-1964]

WOMEN          MEN























Our goal is to develop and equip Black leaders with the 
capabilities, mindsets, behaviors, networks and opportunities 
needed to achieve their personal and professional aspirations.



Giving You Real-World Skills 
You Can Apply Now

After completing our courses, we will help 
you enter the workforce as a skilled leader. 

Many individuals do not believe they have the skills 
necessary to participate in leadership roles in their 
organizations. BLI provides comprehensive real-world 
theory and coursework, providing our members relevant 
understanding and decision-making capabilities, difficult 
to get in any other non-corporate setting.

You will gain a new confidence, and the skills needed to 
lead others in achieving the goals of your organization. 

Many of our classes will push you into real–world 
scenarios where you will work as a leader to develop 
capabilities, mindsets, behaviors and skillsets  resulting in 
best practices and competencies that organizations are 
looking for…and expect. 



Our Exceptional Teaching Staff

Our professors, teachers and tutors are experienced 
professionals and leaders in their fields. 

Each of our teachers is an experienced professional, carefully vetted 
to ensure they have the skills, teaching capabilities and real-world 
know-how to conduct effective and compelling virtual training 
sessions. 

Teaching requires a real commitment, not only of time and energy, 
but also of spirited engagement and instruction. Our teachers are 
keenly aware that your education is your key to personal growth, 
career advancement, future wealth creation and life prosperity.



BLI Partners 

We work with many organizations and 
businesses, - small, medium and large. 

Our purpose is to help you develop real-world skills that 
these organizations require, and then to help you fill roles 
with these aspiring businesses.  



How We Work.

Our coursework is online, so you can work when 
you want, at your own pace in your own space. 

BLI understands the challenges of a commitment to personal 
advancement, - finding the time amongst the very real 
challenges of everyday life – jobs, families, quiet space, 
technologies, and motivation to complete assignments and 
coursework.

All coursework is designed with the latest teaching best 
practices, alongside the careful tutelage of  experienced 
teachers.

You will receive regular grades, one-on-one assistance 
where needed, course book, online video classes, and a 
certificate of completion after all coursework and 
assignments are completed to a passing grade. 

Finding You Career Position.
Our goal is then to help find a suitable career leadership 
position within a highly ranked organization  where you will 
continue to hone your leadership skills and advance your 
career and your income potential over time. 



In order for us to be united, we first need to create 
racial equity and unite with each other .

– Ruth Dorsainville



The BLI Platform Overview

The BLI platform combines multiple 
elements working together. 

Our platform is our engine, driving us forward every day. 

We combine our vision for a better world, with smart 
humans interacting with our advanced technology 
platform.

But the real magic is the community we build, the 
students, the families, the motivation, the new hope, and 
the vision for personal advancement and human 
betterment. 

LEADERSHIP 
KNOWLEDGE, 

MINDSET, SKILLS & 
OPPORTUNITIES

1. 

2. 

3. 

4. 

PEOPLE. 
PEOPLE, TALENT, IDEAS, 
INNOVATION, ENERGY

FAMILIES, 
MOTIVATIONS. 

COMMUNITY. KNOWLEDGE.

TECHNOLOGY..

CURRICULUM, REAL 
WORLD KNOWLEDGE, 
TEACHING, PASSING 

KNOWLEDGE

TECH PLATFORM, 
INTERNET, ARTIFICAIL 

INTELLIGENCE, 
INFORMATION TECH. 

INDIVIDUALS, 
BUSINESSES, 

PHILANTHROPISTS, 
MEDIA, 

ORGANIZATIONS. 



A dream is the bearer of a new possibility, 
a larger horizon, the great hope of betterment.

– Michael Steel



Why We Do Short Courses 

We build short courses to ensure our 
students have the time, motivation and 
capabilities to complete. 

We have determined that shorter courses, with more 
flexibility have a much higher chance of completion. 

We know you have other commitments in life.

Our courses typically run for about 2 months, and have 
considerable flexibility built in to allow the curriculum to be 
completed at a time, pace and location that works best 
for the student, without overburdening them personally.  



     

Work from your place, on your own schedule. 

Coursework On Your Time, Not Ours.



Where will you be in 10 years?

…f you don’t do this now?



Where Will You Be in 10 Years? 

How we spend our days, is how we spend our 
lives. 

Statistically, success comes from a series of small steps done 
consistently every day.

Its generational. 

Personal betterment takes a commitment to action every day, 
small concrete steps to move you closer to where you want to 
be. 

Sometimes these are small advancements in perspectives or 
mindset, sometimes new knowledge and skills are needed.

BLI is the knowledge and leadership skills piece.

If you don’t make a commitment to start today…ask yourself 
where will you be in 10 years?



Why Black Leadership 
is Critical Today.

We need more Black leaders. 

In his famous 1963 “I Have a Dream” speech at the Lincoln 
Memorial in Washington, Martin Luther King Jr. observed 
that a century after the end of the Civil War, African 
Americans still found themselves “on a lonely island of 
poverty in the midst of a vast ocean of material 
prosperity.” Sadly, his words still ring true today. 

None of us are equal, until all of us are equal. While the 
Black community has made some progress in advancing 
civil rights, efforts to achieve greater economic equality 
have been far less successful.

If Black people (along with women and minorities) are to 
rise up to achieve social and economic parity, we must 
advance our influence, our presence and our 
perspectives, starting with leadership. 

Black leadership can become a considerable advantage 
for organizations. There is a win-win opportunity right now, 
as the global perspectives are beginning to change. 

We must increasingly lead by example, modeling diverse 
cultures and creating influence and diversity as a norm.



So…Now you Have Real-World 
Leadership Skills – What Now?

We have the experience and resources to 
help you transition into a new leadership 
role. 

Although BLI is a leadership development organization, 
our sister company (DNA Legacy Group) is a leading job 
placement organization with many years experience 
placing Black and minority people into key leadership 
roles. 

Over many years we have placed thousands of leaders 
into jobs, best suited to their skillset. Our network of clients, 
people and corporations is A-list, and we are excited to 
help find a place for you with your newfound leadership 
sklills and unique capabilities.  



Many large companies like Google and Intel report spending 
hundreds of millions annually to try to diversify their staff.

Intel Newsroom. 

https://newsroom.intel.com/news/intel-achieves-goal-full-us-workforce-representation-notes-just-beginning/


You Are: A Black Leadership Student.

Young leaders with huge upside potential. 
The time is now. 

High school, college or non-graduates. Its time to begin 
your future as a leader.

We work with young people to help begin to prepare them 
for a life of leadership and impact.

Whether you are interested in pursuing a Fortune 
corporate career, creating success in organizing 
leadership or non-profit work, or whether you are 
interested in learning new leadership skills for other 
reasons, you should works with us. 



Designed for high-performing, early- to 
mid-career managers aspiring to take the 
challenging leap into senior leadership.

Designed for high-performing, early- to mid-career 
managers (non-executives, typically three to five levels 
below the C-suite) aspiring to take the challenging leap 
into senior leadership. 

This program focuses on building the core management 
and leadership capabilities as well as the cross-functional 
knowledge needed to lead successful businesses and 
teams..

You Are: A Mid-Level Black Leader or 
Mentor.



Paving the way to the C-suite for senior 
executives.

Black Executive Leadership Program.

Designed for senior executives looking to ascend to C-suite 
roles, this program focuses on building the leadership 
capabilities and network that distinguish successful executives 
to help them achieve the next critical step in their careers.

You Are: A Black Senior-Level 
Executive Leader.



Advancing Black lives by giving back. 

If you are a corporation, interested in supporting Black 
leadership initiatives, you should speak with us.

We have several programs that you can apply to you 
organization or business, helping to train and assimilate a 
new generation of leaders to create considerable 
advantage into your corporation. 

You Are: A Supporter, 
Donor or Corporation.



Join Our Corporate Program.

Join our program to help advance Black leaders.

There are many advantages as a Corporation to working with Black Leadership Institute.

We have built several program options to help organizations advance their leadership 
capabilities, enabling diversity in core management and leadership capabilities in mid-
management and senior leadership roles, along with delivering the cross-functional 
knowledge needed to lead successful businesses and teams.

Consider adding talented and well-prepared leaders, or in developing leadership capabilities 
in high-performing, early- to mid-career managers who aspire to gain the skills to move into 
more senior leader positions. 

Additionally advantages include;

◇ The Black Leadership Institute is a non-profit 501(c)(3)
◇ Costs associated are tax-deductible to the extent permissible by law 
◇ You can use support of BLI as a CSR program and related media
◇ Any donations go towards developing Black leaders globally
◇ As a donor organization, you will receive updates on how your gifts impact lives
◇ Any amount you give can help improve the life of another
◇ You will get early access to our talent pool as new graduates become available.



Please consider supporting Black Leader 
development, economic equality and the 
upward mobility of Black families and 
communities. 

Whether you are a philanthropist, a Corporation, a teacher or 
someone who is engaged in promoting income or racial 
equality, we welcome your involvement.

BLI programs are changing lives. 

As Corporations and businesses assess the diversity of their 
organization and their business partners, they are beginning to 
discover that progress in equality has been painfully slow and 
dramatically insufficient. 

Working with BLI will help you develop racial and income parity, 
and will help you model diverse cultures and greater equity. 

“We are caught in an inescapable network of 
mutuality, tied in a single garment of destiny. 
Whatever affects one directly, affects all indirectly.” 

- Martin Luther King written in his letter from a Birmingham jail.

Giving Back. Paying it Forward.



What People Are Saying.

An exceptional organization that is changing many lives, 
families and creating economic growth and wealth for 
generations to come. I could not be more proud to 
support this movement. 

- Sabrina Ambroise (Donor)

It is with great honor that I had the opportunity to witness 
the growth and development of the Black Leadership 
programs. I could not be more satisfied and confident 
knowing that our gifts positively impact student’s lives. 

- Mike Daly (Donor)

The hours that I spend working and volunteering for 
Black Leadership Institute are the best part of my week. I 
always look forward to coming into work and seeing the 
growth of the organization. I feel that discovering the 
racial equity and employment justice has been one of 
the greatest events in my life. 

~Sharon Cuenca (Employee)



Please reach out if we can provide additional 
information, or help you in any way.

rdorsainville@gmail.com

646.820.2767

Contact.

E M P O W E R E D  T O  L E A D .

Black Leadership Institute is a non-profit 501(c)(3). 
Gifts are tax-deductible to the extent permissible by law 
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